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Durlng the eIoSing ceremony, Associate
P Professor Chheng Kanarath Deputy Director -
Iof the National Institute of Public Health,
>4 mentroned a few key points: first after
: i Iearnmg, participants need to apply knowledge
&3 Iand skills that gained from the course; second,
3 prowde a reliable Iaboratory results to
1'1 .phy5|cran who will do correct dlagn05|s and
R '_”_-t.lproper treatment third, being mindful of
A & medrcal ethic when dealmg with patients and '
' Ithe laboratory’s samples. Echoing to these
T8 I'messages Dr. Dora Warren Director of US
. 1CDC Cambodia said, “when | " visit your
* Iaboratory, | want to see, Levy Jennning charts
1and Quality ControI Indicators are properly
: dlsplayed in every SLMTA Iaboratorles
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SLMT#A IN CAMBODIA

THE QUALITY CONTROL TRAINING WORKSHOP

~The Quality Control..Tra_ihing_ Workshop _wesij’
~conducted at the National Institute of Public
- Health, Cambodia, from April 23-25, 2014. There

“laboratories,

; workshop

~methods are suitable to audience, two days (April |
21-22. 2014) were dedicated for preparing the !
- training workshop materials and‘rehearsal. :
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were 39 participants ~from 13 SLMTA
~of which Laboratory Manager,
Quality Assurance Officer, Head of laboratory
unit of the National Institute of Public Health g

and  SLMTA Mentors Jdined the training |

To ensure the training workshop materials,
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' I During the Trainin
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Mixed methods were used: lecture, plenary
session, group/pair work and exercise,
participants summarize training workshop
sessions at the end of the day and recap the
learnt sessions in the following day.

Prof. Voeung Vireask provided a lecture during the
QC training workshpp

Participant actively engaged, asking questions
and respecting the training ground rules.

Every day facilitators discussed and reviewed
what have been done and plan to improve for
the following days.
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i Participants were divided into a pair for group discussion ‘
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Facilitators discussed and responded for critical
questions
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Training workshop was scheduled for
three days and has following topics:

I
Wednesday, April 23

Paticipan Fegisralion Prof. Voeurng Vireak and Mr. Hout
Introduction and training workshop ) 0 .

QDA | e : Vresk Uong, who received Quality Control
g and Method of Validation training

DIFM |Luch Brsck : course in South Africa, from November
Match It Up: & Fule Vilation Game : Vireak 3_14' 2013 were the main trainer.
Assistant Professor Chuop Sokheng,

o Ms. Sarah Mourn and Dr. Ly Vanthy
had played a role as human resources

Thursday, April 24 of the training workshop
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Included 20 min of coffee break in the morring and afternoon session
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The Front-line Worker 130
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|t Brgin with the Fight Chart pall] Vieak
Lunch Break

T200PM 1%
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|t Braing with the Right Chart, cont 40 Viresk Flve structured questions were asked
Wrapup 7 g to all participants to fill up for 20
Included 20 min of coffee break in the morring and afteroon session minutes. Score is rated in ranking
———— (1”bad” to 5 ”excellence”): Average
riaay, Apr o e
AU |Dey 2Fecap 0 rating of facility and arrangement of
the training workshop was 3, and 4 for
training workshop materials; and
content & method of the training
Vireak workshop. No critical comment on how
TEFM-B:30Ph | TFaning Worekap Evel.elon 02 Lig | to improve for next training workshop,
Clasing Ceremery and Certfication 1 Pral, Chhieng Kanrath b ut req uest to tra | n to ot h er
Dr Dora Wanen o o .
laboratories in Cambodia.
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10.004M-12P |Parallel Testing Making History KEl]

200PM  |Lunch Break ik
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Wext steps 200

S

RS

Included 20 min of coffes breaﬁn the morring and afternoon session
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Report prepared by trainers and tratning resource persons




